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DECLARATION OF EMMANUEL CORNET 

1. I am an adult resident of San Francisco, California. 

es I worked for Twitter from approximately July 1, 2021, to November 1, 2022, 
when I was laid off. 

a While I worked for Twitter, I held the position of Staff Software Engineer. 

4, In April 2022, I learned that Elon Musk was going to be purchasing Twitter. 

> Following this announcement, I observed that many Twitter employees raised 
concerns to management about what Twitter’s policies would be following this acquisition, and 
in particular about mass layoffs. 

6. In response, Twitter’s management and human resources officials made repeated 
promises orally and in writing in an apparent effort to assuage the employees’ concerns and 
prevent them from leaving the company and seeking other employment. 

qi One of the promises that Twitter’s management made was that, if there were 
layoffs following the purchase, employees being laid off would receive severance and benefits 
that were at least as favorable as the severance and benefits that Twitter had previously provided 
to employees. This promise was made repeatedly by Twitter’s management during all-hands 
meetings, and in a Frequently Asked Questions (FAQ) document regarding the Twitter 
acquisition. 

8. I relied on this promise in deciding not to seek other employment during this 
uncertain period prior to Musk’s purchase of the company, and I believe many other employees 
did as well, based on my conversations with them. 

Je On November 1, 2022, I was informed that Twitter was laying me off effective 
immediately. I did not receive any advance notice of my layoff. I also was not offered any 


severance package. 
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I declare under penalty of perjury that the foregoing is true and correct. 


Dated: November 9, 2022 By: Le 
Emmanuel Cornet 
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